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CHAPTER I 
INTRODUC'l1I ON 
During the last few decades, observers have witnessed the 
displacement of millions of farm laborers and the elimination of 
many small farms from the rural areas of this country. Nonfarm 
industries in or near rural areas have not grown fast enough to 
absorb both these displaced workers and also the new entrants into 
t.�e labor force . The people who remain in rural areas face declin-
ing employment opportunities, and those who migrate have to make 
difficult adjustt�ents to city jobs, for which they frequently lack 
preparation. 
South Dakota is primarily a rural state . It has an economy 
based upon a diversified agriculture, and the State has experienced 
a population decline in its rural areas . Attendent with these 
problems are the continuing problems of rural poverty and under-
employment. At the present, the wage base of South Dakota is  below 
the national average . Wages have been increasing, due in part to 
new federal minimum wage standards; but the increase is  still  below 
1. . 1 the increase in the cost of iving. 
Compared to most states, South Dakota has a high proportion 
of American Indians, the majority of whom reside on reservations . 
1The south Dakota Comprehensive Manpower Plan for Fiscal Year 
197�, A Report P.repared by the South Dakota State Planning Agency, 
(Pierre: 1971), p .  S-2. 
The Indi an populati on tends to be younger than the whi te popul ation , 
to attain lowe r educational levels , and to encounter di fficulty 
adapting to white culture . Mos t  o f  the Indians reside in rural 
areas of the S tate and are not wil ling to move to more urban areas 
f f abl 1 t t •t• 2 or more avor e emp oymen oppor uni ies .  The reservations do 
not offer suffi cient employment opportuniti es as they l ack the 
economic resources to provide mos t  of thei r residents with an ade-
quate living . The unemp loyment rate on some of the reservations 
runs as high as 70 to 80 percent. The majority 0f those who are 
employed are working in semi- skilled and uns killed occupations . 3 
The federal government has expres sed concern over rural 
o ccupational problems . The P resident's National Advisory Commission 
on Rural Poverty in 1967 concluded :· 
More manpower services are needed to assess the capabi lities 
of rural workers , to determine their problems , and to help them 
to prepare for jobs that afford self-es teem , dignity , and 
earnings to l i ft them out of poverty and to prevent others from 
falling below the poverty line . 4 
There are many federally sponsored manpower training and retraining 
programs currently operating within the State that are attempting 
2 
2 south Dakota Annual Manpower Planning Report , A Report Prepared 
by the Research and Statistics Branch of the Employment Security Dep t . 
of- South _Dakota, (Aberdeen : 1972), p .  4 .  
3Samuel Ganz ,  " The Soci al Roots o f  Unemployment , "  The Manpower 
Revolution : Its Poli cy and Consequences , ed . by Garth C .  Magnum, 
(Garden City , New York : Doub leday & Company , Inc . , 1965), pp . 153-
172. 
4Man.�>0wer Report of the P resident , A Report Prepared by the 
Department of Labor, (Washington, D . C. :  U . S. Government P rinti ng 
Office , 1971) , p. 116. 
to contribute to the reduction of rural manpower problems; however, 
the educational and training services have not been comparable to 
such services operating in urban areas . Employment problems in  
scattered populations are not as visible as they are in  urban areas, 
and there are difficulties in servicing rural areas .5 
Because of the unemployment, underemployment, poverty and 
occupational opportunity problems experienced in South Dakota, it 
is appropriate that manpower programs currently operating in the 
State be studied. To maximize the potential benefits of these 
3 
programs it is necessary to understand their structure, their purpose, 
their goals and their effects . Likewise, the.extent of participation 
in the programs should be determined along with finding out what type 
of trainee is benefitting the least or the most from the training 
experience . 
There has been considerable research into a wide spectrum of 
manpower programs and manpower needs in urban areas; however, 
relatively little has been researched into the ways the same programs 
are operating and affecting the manpower problems in rural areas . 
Responding to this deficiency, the Rural Sociology Department of 
South Dakota state University began in Fall, 197 1, a research project 
direct�d to producing greater understanding of the manpower  programs 
SThe People Le ft Behind, A Report Prepared by the President's 
National Advisory commission on Rural Poverty, ( Wa shington, D.C. :  
U. S .  Government Printing Office, 1971), P· 26. 
currently operating in South Dakota. The general aims of the 
research project include the following: 
4 
1. A description of the manpower programs currently operating 
in South Dakota. 
2 .  An assessment of the degree of  success of  the various 
manpower programs. 
3. An examination of the association between possible 
di fferential participation rates and degrees of success 
to selected demographic, social, and economic character­
istics of the participants. 
Before a comprehensive determination and evaluation of success, or 
lack of success, was attempted, and the relationships of demographic, 
social, and economic variables to program success were tested, some 
preliminary examinations were seen as advisable . Available sources 
of information on selected manpower programs needed to be identified, 
and available sources of data on the characteristics of the partici­
pants in the progre.ms gathered. An exploratory study was needed to 
examine the association between the socio-economic characteris tics 
of participants in the programs to one criterion of success, namely, 
completion of the training programs.· This study was done in con­
junction with the research project mentioned above in an e ffort to 
fulfill some of the descriptive and explo�atory needs of the project . 
PURPOSE OF THE STUDY 
The purpose of this study i s  to examine selected manpower 
training programs currently in operation in South Dakota . The 
study is exploratory in nature and is an attempt to identi fy those 
socio-economic vari ab les that are significantly associated wi th the 
training outcomes of the program parti cipants . 
STATEMENT OF THE PROBLEM 
The problem with which this study is concerned can be stated 
as follows : Is  there an as s ociation between selected socio-economic 
characteristi cs o f  trainees and their completion of selected manpower 
programs? 
OBJECTIVES OF THE STUDY 
In accordance wi th the purposes of thi s  s tudy , the objec tives 
are as fo llows : 
1. Describe the extent o f  particip ation in the selected 
programs . 
2. Describe se lected socio-economic charac teristics of 
parti ci pants in the programs . 
3. Test the as sociation between the selected characte ris ti cs 
5 
and the nature o f  the terminations of the programs by the par ti c ipan ts . 
CHAPTER II 
REVIEW OF LITERATURE 
As there is only one other study, to this writer's knowledge, 
similar to this study, it will be covered in some detail, along with 
a more general treatment of works that are considered relevant to the 
background for this research . 
Sigmund Noscow, under a contract granted to Michigan State 
University by the Department of Labor, conducted research directed at 
producing greater understanding of the programs funded under the 
Manpower Development and Training Act, 1962 . 1 �ioscow 's research used 
a sample of program participants from four central cities in Michigan 
and dealt with sociological, socio-psychological and psychological 
characteristics of participants that entered the MDTA programs in 
Michigan between the years 1963 and 1965. Part of the study used 
program completion as the dependent variable and the social and 
psychological attributes of trainees as the independent variables in 
a set of specific hypotheses which related the social and psychological 
"abl . . t 2 vari es to training ou comes . 
Noscow found that most of the participants completed the 
training, over 72 percent. Those that were
.
marginal to the labor 
1sigmu.nd Nosccw, "Retraining Under the Manpowe-r Development and 
Training Act: A Study of Attributes of Trainees Associated with 
Successful Retraining·." A Report for the U . s . Department of Labor, 
Manpower Admin., (East Lansing, Michigan: Michigan State University, 
1968)' p. 1 (1). 
2
Ibid., p. 1(2) 
• 
force, the youthful, the aged, the poorly educated, the non-white, 
the female persons, who completed their �etraining tended to lose 
7 
this marginal characteristic. Those who did not complete the programs 
tended to keep their marginal status. 3 
A situation that must be included with successful completion 
are those that drop out to take employment. Those not disadvantaged, 
or least disadvantaged, such as young white males, are in the most 
advantageous positions to obtain employment. Their dropping out is 
an expression of their mobility, not their failure. Noscow found 
this mobility to be present but related to labor market conditions. 4 
Noscow felt that the high dropout rates in the programs were 
not primarily because the trainees didn:t have the abilities to 
complete the training. Also, it was only for flagrant cases of 
ineptitude or disruptive behavior that persons had been asked to 
leave the programs. Those who prematurely terminated the training 
without having secured employment are assumed to have dropped out 
because of inability, psychological set, conflicting de mands, or 
for a variety of reasons. Most have apparently dropped out for a 
variety of reasons. 5 
3rbid. I P• 3 (1) • 
4rbid. , pp. 3(7) and 4(1). 
Srbid., p. 4(17). 
8 
In his s tudy , Noscow found no s igni ficant differences i n  rates 
o f  s uccess between white and non-white trainees . However ,  breaking 
this down into s exes , it was found that whi te males had a s igni fi cantly 
higher rate of s uccess compared to non-white males . On the other hand , 
non-whi te females were signifi cantly more succes s ful than whi te female 
trainees which offset the contrary pattern among male trainees . 
Within the races , no signi ficant di fference was found between whi te 
males and white females 1n �erms of succes sful completion . A s imi l ar 
comparison between non-white males and non-white females showed the 
women to have a signif i cantly hi gher rate of success ful completion . 6 
.Taken alone , education as a variable did not explain· the 
differences in course completion . In different combinations , age , .s ex , 
education , and race became interre lated variab les that showed s i gni fi­
c ant di fferences between di fferent combinations . Marital s tatus and 
number of dependents did not signi fi cantly affe ct training outcomes . 7 
It should be pointed out that Nos cow ' s  s�udy is diss imilar to 
thi s  s tudy in several important aspects : 
1 .  Noscow's s tudy was done in a highly industrialized s tate 
and the s ample consi s ted of parti cipants from urban areas . 
2. Nos cow's s tudy involved a non-whi te group compri s ed almos t 
enti rely of Negro pers ons . There is no category of American Indians . 
6rbid . , p .  24. 
7 rbid . , p .  4(33). 
3. Nos cow ' s  s tudy was done in conununities that offered 
greater employment opportunities than a rural area . Michigan , unlike 
South Dakota , is not experiencing an out-migration of population . 
The incidence of poverty is higher in rural areas than in 
c i ties . In 1969 hal f o f  the nation's poor lived outside metropolitan 
9 
areas , although little more than a third of the population l ived there. 
Poverty is not only more frequent , but more s evere in rural areas . a 
The disadvantaged in rural areas are not congruent in their problems 
with the urban disadvantaged .  I n  his e ffort to de fine "dis advantaged " 
peop les , Havighurs t includes the rural aspect in his des cription of 
thei r  characteris tics whi ch are : 
1. They are at the bottom o f  Ameri can society in terms o f  
income . 
2 . They usually have a rural background . 
3 . They usually su ffer from social and economic dis c rimination 
at the hands of the majority of society . 9 
Satterlee , in an unpublished dissertation , reported his research 
findings concerning the characteristics of the rural poor whi ch i ncluded 
the fo llowi ng : 
1 .  The medi an fa.mi ly income was $2, 3 00 or $700 below the 
average poverty leve l set by the federal government . 
8Manpower Report of the President , op . cit . , p .  116 . 
9Robert J. Havinghurs t ,  "Who Are the Disadvantaged , " The 
Disadvantaged Le arner , ed. Staten W. Webster , ( S an Francis
co : Chandler 
Publishing Co . ,  1966), p. 24 . 
2 .  The average family size was s ix persons compared to a 
national average o f  3. 5. 
3. The heads-of-household were low income people who tended 
to be sporadically employed in undesirable locations . Many were 
employed as marginal farm operators and laborers . 10 
A number of studies during the past few decades , including 
"Elmtown , "  "Middletown , "  "Pl ainvi l le , 11 "Deep South , 11 and others : · 
• Indicate that di fferences in occupation , income, wealth , 
and educati on lead to the formation of local status groups whi ch 
display consistently di fferent forms of behavicr and which have 
different ideas , atti tudes , values , and tas tes . 11 
Mayer and Buckley point out that s tatus groups are not identical to 
social class in that a status group c an be characterized by speci fic 
behavior patterns , a de fini te style of life . 1 2 
A current deba.te among some sociologis ts is concerned with 
10 
the exis tence of a s tatus group or subculture that Lewis re fers to as 
"the culture of poverty . "  I t  is Lewis ' contention that there is a 
particular subculture among s ome of the poor characterized by a 
particular l i fe style that transcends national and regional bound�ies . 
I t  only includes some of the poor that are living· in class-s tratified , 
lOJames L .  Satterlee ,  "Characteristics of Low Income Families 
in Eas tern South Dakota: An Examination of the_Culture of Poverty 
Concept , "  (unpublished Ph.D. dissertation, South Dakota State University , 
Brookings , 1970), p .  1 3 3 . 
llKurt Mayer and Walter Buckley, Class and Society, (New York: 
Random House , 196 9) , p. 87. 
12Ibid . , p. 88. 
highly individualis ti c , capital is tic societies . The culture o f  
poverty is an adaption and reaction o f  the poor to their marginal 
position in such a s ociety . It represents an e ffort to cope with 
feelings of hopeles sness and despai r . 13 
Lewis found from his experiences that wherever the culture of 
poverty occurs there are s imi larities in family structures , inter-
pers onal re lations , spending habits and value sys tems . The poverty 
subculture tends to perpetuate itsel= and is characterized by such 
trai ts as chroni c unemployment or underemployment , low income , and 
lack of property . The re are also many social and psychologic al 
traits that distinguish the culture of poverty members . 14 
Matza makes a very simil ar argument but' uses the term " the 
disreputab le poor . "  The members are similar to Lewis' group in that 
they inc�ude the people who remain unemployed , or are casually and 
11 
i rregularly employed , even during periods approaching ful l employment 
and prosperity . ls They can not be eas i ly reformed or rehabi l itated 
through the simple provision of employment ,  training or guidance . 
Skidders , or thos e who have a long his tory of downward soc i al mobi li ty , 
13oscar Lewis ,  "The Culture o f  Poverty , "  Issues, Debates and 
Controversie s : An Introduction to Sociology, ed . George Ritzer, 
(Bosto�: Al lyn & Bacon , Inc�, 1972) , P· 471 . 
14Ibid . ,  p .  474 . 
15
David Matza, "The Disreputable Poor," Class,- Status and Power, 
ed . Reinhard Bendix and Seymour Martin Lipset, (New York: The Free 
Press, 1 966), p. 2 90 .  
12 
are a component of Matza's di sreputable poor . Skidders would include 
alcoholics , addi cts , perverts , and otherwise dis turbed individuals 
who have a history of skidding . 1
6 
I n  their s tudy o f  " Springdale , "  Vidich and Bensman identify a 
s imil ar group that they re fe r  to as "shack people . "  The shack people 
are characteri zed by low incomes, irregular employment in unskil led 
occupations , a design for l iving that rej ects middle clas s  l i fe s ty les , 
and lack o f  planning for the future . 17 
From the point o f  view that holds to a be lief in the existence 
of a culture of poverty , for the members of such a statu� group to 
experience upward career mobility would require changes in values and 
attitudes in addition to receiving j obs and income support . Others , 
such as Valentine and Anderson , contend that people are not poor be-
caus e of cul turally transmi tted poverty . They are poor s imply becaus e  
they lack money . 18 This issue is far from being resolved . Dealing 
with rural areas , Satterlee was not able to identify many o f  the traits 
. d . d 1
9 
that Lewis ha mentione • 
16rbid . , p .  2 9 2  · 
More re fined and operationalized 
17Arther J .  Vidich and Jos eph Bensman , Smal l Town in Mas s  
society: class, Power and Re ligion in a Rural Community, (Garden C i ty , 
New York : Doubleday and Company , Inc . , 1960) , pp . 69-70 . 
18c . A .  Anderson , Toward A New Sociology: A Critical View , 
(Homewood , I llinoi s: The Dors ey Press , 197 1) , p .  168 . 
19satterlee , op . cit. , P· 1 29 . 
13 
defini tions are nec essary and further res earch is needed to shed more 
l ight on the debate over the applicability of the "culture of poverty" 
hypothesis . 
The exis tence o f  a spe ci al s tatus group or subculture among the 
poor is only of interest to this s tudy in regard to the extent.of i ts 
influence on career mobi lity . Much research has supported the view 
that social and psychological factors determine , to a large extent , an 
individual's capacity for exploiting his avai lable opportunities for 
upward social mobili ty . Summarizing the occupational and educational 
decision-making of rural youth , Horner , Buterbaugh , and C are foot 
listed s eventeen di fferent s ociological and twelve di fferent e conomi c 
factors that had a signi fi c ant influence . Among the factors they 
lis ted were : 
1 .  Sex 
2 .  Previou8 work experience 
3. Ethnic group 
4. Socio-economic pos ition in the family 
5 .  Need for s tatus 
6 .  Heterogenei ty o f  the social contacts of the fami ly 
7 . Peer group pressure 
s. Quality and quantity of financial resources of the 
family and of the individual 
274228 
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9 .  Level of income aspiration 
10 . S tereotyped thinking which may result from a low s tatus 
environment . 2 0  
Perrucci and Perrucci contend that individual values and a 
14 
relative ly low level of aspirati on may operate as internal cons traints 
upon motivati on , thus lowe ring the probability that an avai lable 
opportunity structure wi l l  be uti l ized . 2 1 Slocum obs erved that a com-
bination of factors influence decisions regarding occupational choice . 
The factors include "pers onal variables," such as age , phys i ca l  
charac teristics , aptitudes , inte rests , and personal history . Also 
included are such factors as cultural norms and values , j ob require-
ments , employment opportuni ties , perce ived interpersonal relationships , 
2 2  
and reference group values . 
Other factors that are argued to have a re lationship with 
o ccupational achievement are unemployment and public as s is t ance 
experi ences . It is the posi tion of Vas ey that , " In thi s so ci ety , a 
j ob is a pas sport to s e l f-re spec t . It provides a fee ling of 
20James Horne r , James Buterbaugh , and Judith Care foot , Fac tors 
Relating to occupati onal and Educational De cision-Making o f  Rural 
Youth , a research summary , Department of Agricultural Educa tion , 
Report No . 1 ,  (Lincoln : Univers ity of Nebraska , 1967 ) . 
21 · "S . 1 0 . . Carolyn Perrucci and Robert Perrucci , ocia rigins , 
Educational contexts and Career Mobi lity , '' American Sociologi cal Review , 
Vol. 35 ( June, 197 0 ) , pp . 451-452 .  
2 2walter L. S locum , " Some Sociological Aspects of Occupational 
Choi ce , "  American Journal of Economi cs and Sociology , Vol .  18 ( 1 958-59 ) , 
pp . 13 9-147 . 
15 
membership in our s ocie ty . 112 3  Persistent unemployment can , the re fore , 
have an eroding e ffect on the personality and places a perpe tuating 
blight on the family . 24 Long-term unemployment brings with it a sense 
of hopele ssness and re jection which not only extends itself into the 
families , but also into the social groups and communi ties to whi ch 
the unemployment belong . 25 Worke rs over 45 are more likely to 
experience long- term unemployment as they have greater di ffi culty' 
finding another j ob after a period o f  unemployment . 26 Those who are 
on public as s i stance are also likely to be found among the unemployed .  
Today , public as sistance has a much larger proportion on i ts roles 
who are unequipped by capacity , education or skill to earn a reasonable 
income . 2 7  
The influence o f  factors rel ated to social and cultural origins 
on career mobility has been observed in studies dealing with the 
23nr . Wayne Vasey , " The Interrelation 
and Unemployment , "  The Manpower Revolution : 
ed . Garth c. Mangum , (Garden City , New York : 
1965 ) , pp . 1 97-207 . 
2 4rbid . 
25Ganz , op . cit .  
26Ibi d .  
2 7vasey , op . cit . 
Between Publi c As s i s tance 
Its Policy and Consequences_ , 
Doubleday & Company , Inc . , 
16 
Ameri can Indians: Tiffany, Cowan and Tiffany consider the American 
Indian to oe the mos t  s o cially isolated and disadvantaged minority in 
our nation . 28 More than half of the Indian population reside on 
reservations, and live on family incomes averaging $ 1 , 50 0  annually . 
Their average level of formal education achieved is 5 . 5 years . Indian 
teenagers have a suicide rate three times higher than the n ational 
leve l  and alcoholism is a maj or problem of both sexes . 2 9  
Unemp loyment has been a continuing problem among the I ndi ans . 
In 1960 their unemployment rate was 14 . 5  percent . On some res ervations 
the rate of unemp loyment reaches as high as 70 to 80 percent . The 
maj ority of male Indians who are employed are working in unskilled or 
s emi-skil led occupations . 3 0  
I n  an unpublished thesis, Faas claims that the American I ndian 
has experienced a relative isolation on the reservations that h as 
affected the degree of their as similation into the normative A1nerican 
way of life . Faas' study produced findings of significant relation-
ships between the socio-economic characteristics of Indian parti cip ants 
in emp loyment as sistance programs and their termination of pro gr am  
services .
3 1  
2 8nonald w. Tiffany, James R. Cowan, and Phyllis M. Tif fany, 
The unemployed : A social-Psychological Portrait, ( Englewood Cliffs : 
�ice-Ha-ll, Inc . , 1 970) . 
2 9Danial G. Faas, "A study of Selected Factors _ Associated With 
P articipants In The Bureau of  India.� Affairs Employment As sis t ance 
Program on a south Dakota Indian Reservation," (unpubli
shed Mas ter's 
thesis, south n�ota state university, Brookings, 197 0) , p .  8 2 . 
3 0Ganz, op . cit . ,  P· 161 . 
3 1Faas, on. cit . � 
The primary purpose of the MDTA programs has been to improve 
or increase the knowledge and skills of the participants in the 
programs through education in order to enhance their occupational 
opportunities .  Education has long been recognized as the primary 
17 
means of social mobility in our nation . 3 2  Mayer and Buckley consider 
educational opportunity to be the single most important factor for 
allowing persons to break out of the clas s  cycle . It is an impor-
tant means of social mobility . 33  However ,  Whyte maintains that 
education is not a sufficient means of opportunity for under-
priviledged groups . He s tates: 
Education fails to motivate underpriviledged groups because 
our schools and society both lack real rewards to of fer under­
pri viledged groups . Neither lower class children nor adults 
wil l work hard in school or on the j ob jus t to pleas e  the 
teacher or the boss . They are not going to learn to be ambitious , 
to be conscientious , and to study hard , as if s chool and work 
were a fine character-building game , which one plays j us t  for 
the sake of playing . 34 
32Hodges , �· cit . ,  p. 2 60 .  
33Maye� and Buckley , �· cit . , PP• 56-57 .  
34william F. Whyte , The Motivation of the Underpriviledged 
Worker ,  (Hights town , New Jersey : McGraw-Hill Book Company , 1946} .  
DESCRIPTION OF MANPOWER PROGRAMS SELECTED 
The Manpowe r Deve lopment and Training Act Programs 
The Manpower Deve lopment and Training Act of 1962 (MOTA) was 
the second (after the Area Redeve lopment Act) of the New Frontier-
Great Society anti-unemployment programs . I t  was, in e ffect , an 
emergency reces s ion measure des igned to provide technologi cally 
displaced , experienced ,  family heads with�subsis tence while they 
acquire new ski lls . I t  was assumed that technological advances and 
changes were a caus e of unemployment by making the s ki l ls o f  worke rs 
obso lete or insufficient . Through s tate-operated vocational s chools 
or private on- the-j ob training , the workers would acquire the ski l ls 
to fill exis ting job vacancies . 3 5  
When the bill was conceived , the country was experiencing a 
high unemployment rate 9f s ix percent , with five percent of the 
nation ' s  married men seeking jobs . However , by the time the program 
went into operation , the unemployment rate had started to de cl ine 
but the country" was experiencing a rising teenage unemployment rate . 
In 1 9 6 3  the bill was amended to include many of the unemployed 
youth . 36 
18 
3 5Garth L .  Mangum , MDTA : Foundation of Federal Manpower Policy , 
(Baltimore : John Hopkins Press , 196 8) ,  PP· 10-14 .  
36rbi d . , pp . 1 9-3 4 .  
19 
As the nation's unemployment rate declined to 3.9 percent by 
the summer of 1966 , the legis lature turned their attention to the 
heavy concentrations o f  unemployment that still existed in inner-city 
ghettos and depressed rural areas . The early participants in the 
MDTA programs did not include a very high percentage of hard-core 
unemployed or disadvantaged persons . Those that were the leas t 
"marginal " to the labor force were the ones that tended to re ceive 
acceptance for training . However ,  in recent years , the program ' s  
priorities have changed to trying to provide greater help for the 
disadvantaged .  The act was amended again i n  1966 in order to broaden 
the types of training that could be offered and to provide for 
physical examinations and minor health service s . The new amendments 
also included older workers ( over 45 ) , les sened eligibility requi re-
ments and expanding the goals of the program to "increas e the 
employabi lity "  of the trainees . The present purpose s of the MDTA 
programs are to. help bring people to entry levels in the manpower 
mark�t by training , retraining ,  or upgrading thei r occupational ski l ls . 
The programs . provide occupational trai ning for those unemp loyed and 
underemployed persons who cannot reasonably be expected to obtain 
' h
. 
. . 3 7  appropriate full-time employment without sue training . 
3 7Biennial Report to the Governor, For the Period July 1 , 
1969 to June 3 0 , 19 71, A Report Pr
epared by the Employment Security 
Department of South Dakota, (�..berdeen: 197 1) , PP• 1 8-19 . 
The MDTA proararns may include bas ic education as we l l  as the 
development of ski l ls . For some trainees , the inc lus ion o f  bas i c  
education i s  neces s ary for them t o  enter an occupational program or 
find a reasonable j ob .  However ,  the education or trai ning o ffered 
cannot be such as to lead to a degree . 
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The MDTA programs are j ointly adminis tered by the U . S .  Department 
of Labor and the Health , Education and Welfare Department . Within the 
S tate of South Dakota , the responsibilities for the administrat ion 
and implementation of the programs are j ointly shared by the Employment 
Securi ty Department and the Vocational Education Department of South 
Dakota . 3 8  
� . The Employment Security Department has the responsib ility for 
pro j ect development , sele cti on and referral of trainees , counse l i ng , 
tes ting , payment o f  al lowances , and follow-up on trainees . The local 
employment offices receive the applications of persons wishing to 
enter the programs . The applications are referred to the State 
Employment security Department in Aberdeen , South Dakota , where final 
selection is made . In the sele ction of participants for the programs ,  
veterans are given the fi rst priority� Next in priority are those 
who are
_ 
living wi th an income below the poverty level (meeting the 
3 8Ibid . 
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income criteria of being dis advantaged) , followed by those who are 
unemployed , underemployed , or otherwise hindered from obtaining work . 
Next in the line of priori ties are those unde r 2 2 , over 45 , handicapped , 
educati onally de fi cient , o r  a member of a minority group. The Emp loyment 
Securi ty Department tries to select the participants so that around 
65 percent are from the "dis advantaged "  group . 
The Vocational Education Departmen� is responsible for curri culum 
development , securing the teaching staff , providing teaching needs , and 
conducting the training . Mos t training in the MDTA programs are p ro­
vided at the state supported vocational-education school s  loc ated at 
Sioux Fall s , Watertown , Mitchell ,  Rapid City , and Sturgi s , South Dakota . 
The S chools o f  P ractical Nurs ing at Sioux Fal ls and Pierre , South 
Dakota are also used extensive ly . However ,  the MDTA training is not 
restricted to these s chools . Some trainees attend private schoo l s  or 
other publi c  institutions . 
During the Fis cal Year 1970, 3 86 persons parti cipated in the 
various MOTA programs . Of those trainees who were no.longer ac tive 
in the program, 84 percent completed the program . I n  1971 the re were 
13 di fferent MDTA proj ects developed to train 541 participants . 
Jobs Opportunities in the Bus iness Se ctor Programs 
The legis lative authority for the Jobs Opportunities in the 
Business section programs (JOBS) is derived from the Economic 
Opportunity Act of 1964 and the Manpower Development and Training Act 
of 196 2 . The programs are presently funded under the Manpower 
Development and Traini ng Act o f  1962 . 
2 2  
The JOBS programs represent a coope rative effort between the . 
U. S .  Government and private bus ines smen to provide on-the- j ob training . 
The purposes of the programs are to hire and train dis advantaged 
individuals and to upgrade the needed skills  of other employees . 
There are two JOBS P rograms, "The National All i ance o f  
Businessmen-Jobs Opportunities i n  the Bus iness Sector (NAB/JOBS) , " 
and the "JOBS Optional Program ( JOPS ) . "  The di fferences between the 
two programs involve eligibi l i ty requirements and the extent of 
re imbursement for s upportive servi ces . Only persons certi fi ed as 
"disadvantaged" are e ligible for the NAB/JOBS program . The JOP 
program may inc lude up to 50 percent who are not di sadvantaged so 
that some youth who are not cons idered dis advantaged may parti cipate . 
Both programs reimburs e the employer 50 percent of the trainee ' s  
s alary which is to pay for the extra-ordinary costs of providing on­
the-j ob training for the trainees . However ,  under the NAB/JOBS 
program (which is also re ferred to as the "high support " program) the 
government will reimburs e the employer for supportive seYvi ces such 
as job re lated education , speci al counse ling , medical and dental 
servi ces ,  supervisory and human relations training , orientation, 
transportati on , child care as s is tance , and administrative cos ts . 
2 3  
Under the JOP program (the " low support "  program) the employer i s  not 
reimbursed for supportive services . Trainee needs of such s ervices 
are referred to other agenci es . 39 . 
All JOBS programs ar e negotiated fixed price contrac ts . The re 
is one Proj ect Coordinator and four Contract Se�i ce Repres entatives 
in South Dakota who are respons ible for promoting, negotiating, and 
servi cing both JOBS programs . Both programs are administered by the 
South Dakota Employment Security Department, as the Department is 
designed as the State On-The-Job Training Agency in South Dakota . 4 0 
Both programs are avai lable to profit and nonprofit organizations 
within the p rivate s ector . No government agencies , whether federal, 
s tate, or local are e ligib le to parti cipate . Those companies that 
parti cipate have guide lines that they mus t  fol low . For instance, the 
employe r must hire the trainee into a full-time pos ition, he mus t  pay 
at leas t the minimum wage accordi ng to federal guide lines, and he i s  
expected t o  provide permanent full- time employment for the trainees 
upon comp letion o f  the contract . The employer is required to increase 
the wages o f  the traine es an appropriate amount at the end of the 
training period . 
The trainees rece ive no di rect government support from the JOBS 
programs . They receive the ir financial income from the employ
ers .  
39Biennial Report to the Governor, op . c
it . ,  PP· 2 2- 2 3 . 
4 0rbi d .  
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The State Emp loyment Service has the direct . responsib i l i ty 
for certi fying JOBS program applicants as disadvantaged . They also 
have the primary role in the recrui tment and re ferrals to j ob openings . 
In South Dakota , from December , 1970  to July , 197 1 , 14 5 persons were 
employed under the JOP program . From July , 1 9 70 to June , 1 97 1 , 2 2 7  
persons were employed under the NAB/JOBS program . The percent age o f  
those who entered the program and comple t�d the program over the pas t  
four years i s  approximately 7 0  percent .
41 
4lrbid. 
CHAPTER III 
THEORETICAL FRAMEWORK 
According to Hodges , 1 social strati fi cation is t.�e s tudy of 
social strata or s ocial clas ses which are considered to be a blended 
product of shared and analogous occupational orientations , educational 
backgrounds , economic wherewithal! , and life experiences . These 
s trata or social clas s  levels are more than stati stical categories . 
Hodges states : 
There is evidence that our pos itions in the social clas s  
s tructure are increas ingly potent influences i n  determining 
our soci al behavior . 2 
Social clas ses in America are not legally or rigidly defined . 
There are no offi cial clas s  positions . A democratic society , such 
as America , may even h ave an unwi l lingness to accept thei r  reali ty . 
But soci al class differences are a reality and they do influence the 
� 
ways of li fe of thei r members . -
The first dimens ion o f  soci al strati fi cation i s  the economi c . 
Different amounts and sources of income serve as convenient means 
used by society to control the entrance o f  persons into positions in 
· 1Harold M.  Hodges , Social Strati fication : Class In America , 
(Cambridge: Shenkman Publishing Company , Inc . , 1964) , P· 13 . 
2
Ibid . ,  p .  14 . 
3Mayer and Buckley , op . ci t . , P• 44 . 
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society . Thus, the economic aspect becomes one of the most important 
criteria for determining soci al status .
4 
Also, there is a posi tive, 
although not perfect, correl ation between income and the pre s tige of 
. 5 . occupations . Occupational achievement is generally measured in 
terms of a person's leve l in the occupational prestige hierarchy . 6 
I t  is Mayer and Buckley ' s  contention that : 
Occupations have the e ffect of segregating groupings of 
individuals differentially into neighborhoods, mutual interaction 
networks, and common-experience grouping� . All of whi ch leads 
to the development or perpetuation of subcultures . 7 
Thus, aggregates of individuals which are in similar occupations 
and/or economic pos itions have similar chances to obtain the values 
and opportunities that are of primary importance in life . 8 
Social mobil ity refers to the movement of individuals from 
one social leve l to another . While past research has been concerned 
primari ly with mobility involving intergenerational compari sons o f  
occupations, more recent res e arch has also looked a t  the occupational 
changes and movements that occur over the course of an indivi dual ' s  
4Kingsley Davi s and Wilbert Moore, "Some Principles of  
S tratification, '' in  George Ri tzer, Is sues, Debates, and Controvers ies :  
An Introduction to sociology, (Boston: Allyn and Bacon, Inc . ,  1972) , 
p .  215 .  
5
Rural Poverty in the United States, A Report Prepared by the 
P resident ' s  National Advisory Commission on Rural Poverty, (Washington, 
D. c·. :  u. s. Government Printing Office, 1�71), P· 150 .  
6rbid . 
7Mayer and Buckely, op . cit . ,  P• 45 
working li fetime . Thi s intragenerational movement i s  referred to as 
career mobility . 9 
From the start , empirical s tudies of social s trati fication 
have acknowledged social and psychological factors in the s tatus 
attainment process .  Featherman reports Lipset and Bendix ' s  
suggestion that by merging the sociological and psychologi ca l  
approaches to the study o f  mobility , the s tudy o f  the mechanisms
· 
through which individuals and groups reach their posi tions in the 
s trati fication structure might be advanced . 10 
Involved in the training and retraining of individuals for 
new occupational roles is the process of soci alization . While there 
are many di fferent de finitions o f  socialization , Merton uses the 
term to re fer to : 
The process by whi ch people sele ctively acqui re the values , 
attitudes , interests , skills , and knowledge--in short , the 
culture- -current in the groups to whi ch they are , or seek to 
become , a member . It re fers to the learning of social ro les . 11 
Occupational socialization refers to the formal training or 
actual occupational performance neces sary to assume the roles and 
perform the duties of a particul ar occupation . Occupational soci al-
2 7  
ization i s  usual ly wi thin the realm of adult sociali zation . Although 
9
Ronald M .  Pavalko , sociology of Occupations and Profess ions ,  
{ Itas ca : F .  E .  Peaco ck Publishers , Inc . , 19 7 1 ) , p .  110 . 
lODavid L. Featherman , "Achievement Orientations and Socio
­
Economi c career Attainments , "  in A.L-nerican Sociological Rev
iew ,  Vol .  
3 7 , (New York : American sociological Association , Apri
l ,  1972 ) .  
11Pavalko , £J?_. cit . , P · 81 . 
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adult soci ali zation is fundamentally simi lar to childhood socialization 
in that both entail the acquis ition of norms and role expe c tations 
from the group or culture , Pavalko has pointed out an important 
di fference in that : 
Adul t socialization mus t  be approached with a recognition that 
the process frequently involves , in addi tion to the learni ng of 
new roles and norms , the unlearning or relinquishing of old norms 
and roles , the extension of old ones , and the pos sibility o f  
holding conflicting norms and occupying conflicting ro les . 1 2  
Except for the returning Viet Nam era veterans , the trainees 
in the Manpower Development and Training programs are compos ed mos tly 
of those who are either unemployed or underemployed , or of o ther 
persons who cannot reasonably be expected to obtain appropri ate full-
time employment without training . Two terms whi ch are o ften used to 
refer to the trainees are " di sadvantaged" or "marginal . "  I t  i s  not 
exi)e cted that these "di sadvantaged" will make the upward career 
mobi l ity involved in succes s fully completing manpower training programs 
without some diffi culty . Part of thei r struggle will be agains t the 
perpetuation of social class es . 
Mayer and Buckley
1 3 deve loped a life-cyc le model of the perpetu-
ation of social cl as ses . They state that adult members of di ffe rent 
c l ass es hold di fferential positions in the social and economi c 
12 b ' - 83 I i d . , p .  · 
13Mayer and Buckley , op . cit . , P· 49 .  
organization of society . This creates and perpetuates interaction 
di fferentials . The class members tend to be segregated and to live 
and interrelate with one another wi thin s imilar life experiences . 
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As a result , c las s subculture s with distinct features tend to develop . 
The new generations o f  children born into such subcultures are sociali zed 
and educated in different ways . The di fferent socialization and 
education experience s shape clas s  differe�ces in personality trai ts and 
acquired skills whi ch , to the extent that they are relevant to the 
quali fications neces s ary for recruitment into adult social positi ons 
in society , lead back to the c ategories of di fferent pos itions in the 
social organi zation . There fore , you have a cycle , or the perpetuation 
of social clas s es . 14 
By the time a person has reached adulthood , social clas s and i ts 
attendant type of socialization has acted as an important factor in 
shaping the various social and psychological attributes that influence 
entering an occupation and experiencing occupational mobility . 
Looking at the problem dealt with in thi s  research , i t  is 
anticipated that the participants in the manpower programs share s imilar 
positions in the strati fication structure of our society . The maj ori ty 
of the participants also share a similar status group membership which 
i s  refe.rred to as " dis advantaged . " Soci al strati fication studies
 
reveal that members of a particul ar stratum tend to interre l
ate with 
14 rbid . 
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one another and have s imilar incomes , occupations , . education , and li fe 
experiences . Due to the interrelationships and similariti es i n  the 
lives o f  the members within a s tratum position , it is expected , as 
indicated by the literature reviewed within this study , that the s tratum 
pos ition influences the socialization experiences of members o f  that 
stratum . Children of di fferent social strata tend to be expos ed to 
di fferent socializati on patterns , resulting in different social , 
economi c and psycho logical characteris tics identi fiable within s tatus 
groupings . Members of s imi l ar s tatus groupings , such as the dis advan­
taged , tend to share simi lar li fe styles , values , atti tudes , aspi rations , 
acquired skills , and other soc i al , psychol�gi cal and economic attributes 
that influence the extent to whi ch opportunities for career mobi lity 
are avai lable and their motivation to pursue them . Thus , i t  is  
anticipated in  this study that the social and economic characteris tics 
of participants in the manpower training programs wi ll be as sociated 
with the extent of  success realized in their attempts toward c areer 
mobi lity through the channel of manpower training programs . 
Two manpower training programs currently operating in  the S tate 
of south Dakota were chos en for this  study . The first chosen was one 
of the "Manpower Deve lopment and Training Act"  programs ,  hereafter 
re ferred to in thi s study as MDTA . The secorid was the "Job Opportunities 
In The Bus iness sector" programs , hereafter referred to in thi s  s tudy 
as JOBS .  
This study does not try to measure social
 mobility nor the extent 
of the influence of di fferential sociali zati
on and status group 
membership on c areer mobility . However , us ing the . above as a frame 
of reference , this s tudy attempts to isolate those socio-economi c 
characteris tics of trainees in the MDTA and JOBS programs that 
s ignificantly influence the s uccess , or lack of success , in one are a  
of training outcomes . One of the anticipated outcomes o f  this s tudy 
wil l  be the development of groundwork for more precise inves tigation 
into thes e areas of social mobility , differential sociali zation and 
career mobility .  
HYPOTHESES 
For participants in the MDTA and JOBS programs : 
3 1 
1 . Sex and racial characteri stics are as sociated with program 
completion . 
2 . The years o f  formal education are as sociated wi th program 
comple tion . 
3 .  The length of previous unemployment is as soci ated with 
program completi on . 
4 .  The experience . of being a welfare recipient i s  associated 
with program completion . 
s .  Being in the pos ition of head-o f-househo ld is as sociated 
with program completion . 
6 .  The number o f  dependents is associated with program 
completion . 
7 .  Having a " dis advc:ntaged11 status is as sociated with program 
comp le ti on . 
8 .  Their age i s  associated with program completion . 
9 . Their previous income level is associated with program 
completion . 
3 2  
I n  testing the hypotheses , the completion and noncompletion of 
the programs are the dependent variables . The socio-economic 
characteristics of the participants are the independent variables . 
CHAPTER IV 
METHODOLOGY 
SAMPLE 
The data for this · study were secured from the records o f  the 
Employment Security Department o f  South Dakota . Specific  information 
was taken from the application forms that - are filled-out by the local 
Employment Security Offices for every person applying to enter the 
MDTA program . Data were also taken from the termination reports which 
are filled-out upon the termination of each trainee , regardless of 
reason , from the program . In  a like manner ,  data were collected from 
the application and termination forms filled-out for the JOBS programs 
trainees . The application and termination reports for the JOBS 
programs are di fferent from the forms used for the MDTA program , but . 
they are similar in content . 
This study consists of  two different samples . One sample 
consists of  202 participants in the MDTA program in South Dakota during 
1 9 70 and 1971 . The other s ample consists of 157 participants in the 
JOBS programs in South Dakota during the same period of time . On-the­
j ob training is considered to be sufficiently different , by this 
investigator , from institutional or classroom training as a means of 
achieving training obj ectives , that they are dealt with separately in 
the s tatistical tests . 
/ 
34  
DEFINITIONS 
1 .  Unemployed Individual : refers to a person who is able to 
work and available for full-time employment and has no job . I 
2 .  Training : refers to a planned and systematic s equence o f  
instruction or learning experience on an individual or group bas is 
under supervis ion . Training is designed to impart ski lls , knowledge , 
or abilities to prepare individuals for e�ployment . 2 
3 .  Underemployed Individuals : includes persons working only 
part-time or working below their skill capacity . It also includes 
persons who have received notice that they will be working less than 
full-time or will become unemployed because their skill  is becoming 
obsolete , and who need training to acquir� skills that are in dernand . 3 
4. Social Stratification : refers to the social strata or 
social classes that are
- considered to be a blended product of shared 
and analogous occupational orientations , educational backgrounds , 
economic wherewithall , and life experiences .  
5. Career Mobility : refers to the vertical occupational 
changes and movements that occur over the course of an individual ' s  
lifetime . 
lMDTA Handbook , u . s .  Department of Labor , Manpower Administration 
Bureau of Employmen�Security , United States Employment Service , 
(Washington , D . C . : u . s .  Government Printing Office , 1 971 ) . 
3rbid . 
t 
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6 .  Status Group :  refers to unique groupings within a 
stratified social structure sharing similar behavior patterns , li fe 
styles , and other social , psychological and economic characteris ti cs . 
7. Subculture : refers to the normative system of a group 
smaller than a total society . It may refer to the norms of a subgroup 
whose members experience sufficient frustration for them to develop 
values contrarr to prevailing values in the �arger society . 
8 .  Socialization : refers to the process of acquiring the 
values , attitudes , interests , skills , knowledge , and other aspects of  
the culture of the group to  whi ch one belongs or aspires to belong .  
OPERATIONAL DEFINITIONS OF VARIABLES 
The nature of the terminations of trainees participating in  
the MDT A  and JOBS progr�ms is the source of the dependent variables 
in this study . The terminations are divided into two types , which 
are : 
1 .  completion : those who completed the trai�ing obj ective 
by either completing the full course on schedule , or completing the 
course early , or accepting a full-time job before completing the full 
course .  
·2 .  Noncompletion : those who quit or were discharged ,  or for 
other reasons prematurely terminated the training before compl€ting 
the training obj ective . 
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The independent variables in thi s  study pertain to socio-economic 
characte risti cs of trainees in the programs . Some o f  the characteri s tics 
need to be defined in a manne r that allows for empiri cal examination . 
Those that need further definition consi s t  of the following : 
1 .  Dis advantaged : an individual who is not suitably emp loy ed , 
is either a s chool dropout, under 22  years of age, 45 years or over, 
handicapped , or s ub j ect to special obstac les to employment . He mus t  
also b e  a member of a family that ei ther receives we lfare p ayments o r  
has a net income that doesn ' t  exceed the following income c rite ri a : 
Familv S i ze Non-Farm Income F arm Income 
1 $ 2 , 000 $ 1 , 7 00 
2 2 , 600 2 , 10 0  
3 3 , 300 2 , 800 
4 4 , 000 3 , 4 00 
5 4 , 700 4 , 000 
6 5 , 3 00 4 , 5 0 0  
7 5 , 9 00 5 , 000 
For families with more than seven members , $600 is added for each
 
additional member in a non- farm family and $ 500 for ea
ch additional 
member in a farm farnily .
4 
2 . Education : mos t  of the applicants to
 the manpower p rograms 
li s t  their level of formal education in term
s of the years actually 
comple ted ;  however, some participants hav
e taken high s chool equivalence 
tests (G . E . D . ) .  In this study , the author has made no distinction 
between those who actually attended high school and those who passed 
a G . E . D .  tes t .  
3 .  Past  Unemployment : refers to the total numbe� of weeks 
the trainee has been unemployed during the past year . It  refers to 
all unemployment , not just  consecutive weeks . 
4 .  Number o f  Dependents : includes all dependent adults 'and 
children but not the applicant . 
5 .  Welfare Recipient : is designated as anyone receiving 
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financial aid under any one of the following at the time of application : 
a .  Old Age Assistance (Title I )  
b .  Aid to Families with Dependent Children (Title IV) 
c .  Aid to the Blind (Title X) 
d .  Aid to the Permanently and Totally Disabled (Title IV) 
e .  Aid to the Aged , Blind or Disabled (Title XVI I )  
The definition does not inc�ude those receiving food stamps , pens ions 
. . 5 or survivors insurance . 
6 .  Poverty : a person· is considered living in poverty i f  he 
meets the income criteria listed under "Disadvantaged . " 
Srbid . 
ANALYSIS 
In t�ulating the data , percentages were rounded to whole 
numbers . The Chi-Square te st is used in determir.ing statisti ca l  
s ignifi cance . The Chi-Square test is a general test whi ch is used 
in this s tudy to evaluate whether or not frequencies whi ch have been 
empirically obtained di ffer s igni fi cantly from those which would be 
expected . The · expected va lues for each cell are computed under the 
ass umption that the nul l  hypothe s is is true . 
The Chi-Square formula i s  given as follows : 
2 (observed - expected)
2 
v -�� 
expected ( r- 1 )  ( c � l )  df 
The . 05 level o f  signi fi cance was chosen as the acceptable 
leve l for the purposes of this study . 
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CHAPTER V 
ANALYSIS AND FINDINGS 
For the hypotheses of this research to be statistically tes table , 
they will  be stated in this  chapter in the null form. The null  
hypotheses are statistical propositions of no difference . 
Hypothesis 1 :  There is no association between sex and racial 
characteristics or trainees and their completion 
of  the selected manpower training programs . 
The sample of participants in the MDTA program consisted of 1 2 5  
females and 7 7  males . There were 145 whites among the sample and 5 7  
non-whites . The non-white groups consisted entirely of American Indians . 
Sixty percent of the 2 02 trainees completed their training . Of the 
whites , 68 percent completed training compared to 39 percent o f  the non-
whites . Comparing sexes , 6 8  percent of the females completed training 
compared to 45 percent of the males . The data on sex and race o f  the 
participants in the MDTA program were pooled in Table I .  
TABLE I 
NATURE OF TERMINATION OF PARTICIPANTS 
IN MDTA PROGRAM BY SEX AND RACE 
White Non-W'nite 
Male Female Male Female 
No . % No . % No . % No . % 
Completion 31 54 68 7 7  4 2 0  1 8  4 9  
Non-Completion 26 46 20 2 3 16 80 19 5 1  
Totals 5 7  100 88 100 20 100 3 7  100 
x2 = 2 7 . 30 d . f .  - 3 P <. os 
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Results of the analys is of the pooled data in Table I indicate 
a signi ficant di f ference between the groups regarding the nature of 
their terminations from the program . Therefore , the nul l hypothesis 
was re jected . 
Results of the analys is of Table I I  provide an intra-racial 
comparison between the s exes among the whi tes . Analys is o f  Table I I I  
provides an intra-racial comparison between the sexes o f  non-whi tes 
and analysis o f  Table IV provides an inter-raci al compari s on of whites 
and non-whites . Al l comparisons indicate s igni ficant di fferences ; 
however , the results of the inter-racial and intra-racial tes ts must 
be pre sented with some quali fication . They are not independent 
comparisons in the true meaning of the term in that they are not 
addi tive . The sum o f  the chi-square values do not add up to the chi­
square value found in the pooled data . However , al l chi-square values 
derived are signi ficant at the . OS percent level . Based on thi s 
evidence , the author accepts the inter-racial and intra-racial 
differences in program completion in Tables I I , III and IV to be 
s igni fi cant . 
The s ample of trainees in the JOBS programs consisted of 151  
pers ons . There were 120 males and 37  females wi thin the s ample . The 
whi tes . among the sample numbered 145 and the non-whi tes numbered 57 . 
As in the MDTA s ample , all non-whites cons isted of American Indians . 
Sixty-four percent of the participants in the JOBS programs co
mpleted 
their training while 36 percent did not . 
TABLE I I  
NATURE OF TERMINATION O F  WHITE PARTICIPANTS 
IN M.DTA P ROGRAM BY SEX 
Male Female 
Completion 31 68 
Non-·Comple tion 2 6  2 0  
Totals 57 88 
x2 - 8 . 37 a.  f.  = 1 
TABLE I I I  
NATURE OF TEEMINATION O F  NON-W!-IITE PARTICIPANTS 
IN MDTA PROGRAM BY SEX 
Male Female 
Completion 4 18 
Non-Completion 16 19 
Totals 20 37 
x2 = 4 . os d .  f. = 1 
41  
p <. os 
P < . OS 
Completion 
Non-Completion 
Totals 
x2- 14 . 99 
TABLE IV 
NATURE OF TERMINATION OF PARI'ICIPANTS 
IN MDTA PROGRAM BY R�CE 
Whi te 
99 
46 
145 
d . f .  = 1 
42  
Non-Whi te 
22  
35  
57  
p <:: . os 
The data were pooled with regards to sex and racial character-
istics as presented in Table v .  However , because o f  inadequate 
frequencies , columns one and two were combined and columns three and 
four were combined in order to tes t  the signi fi cance of the di fference 
be tween white and non-white in regards to the nature of t.be�� 
terminations . Sixty-n�ne percent of the non-whi tes completed training ,  
whereas 63 percent of the whi tes completed the training . Results of 
the analysis indicate that the differences between the groups are not 
s i gni fi cant .  �he null hypothes i s  i s  not re j ected . 
Table VI provides a comparison between the whi te male s  and whi te 
females . Becaus e the resul ts of analysis indicated no signi fi cant 
di fference , the null hypothesis failed to be re j ected . There was an 
insufficient number of non-white participants in the JOBS programs to 
provide a test o f  s ignifi cant di fferences between males and females 
wi th regards to program comp le tion . 
TABLE V 
NATURE OF TERMINATION OF PARr ICIPANTS 
IN JOBS PROGRJ...MS BY SEX AND RACE 
Wnite Non-Whi te 
Male Female Male ----
No . % No . % No . % 
Completion 6 8  6 2  2 1  66 6 55 
Non-Completion 41 3 8  11 34_ 5 45 
Totals 109 1 00 3 2  100 11 100 
x2 = 1 . 92 d .  f .  = 1 
NOTE : Columns 1 and 2 and columns 3 and 4 were combined in 
c alculations . 
TABLE VI 
NATURE OF TERMINATION OF WHITE PART ICIPANTS 
IN JOBS PROGRAMS BY SEX 
Male Female 
Completion 68 
21  
Non-Completion 41 
1 1  
Totals 109 
3 2  
X2' = 0 . 11 d . f . - 1 
Femal e  
No . % 
5 100 
0 0 
5 100 
p ) . o5 
P > . 05 
43 
44 
Hypothesis 2 :  There is no as sociation between the educational 
leve l attained by trainP-es and the ir completion 
of the s e lected manpower training progr ams . 
The years o f  formal education attained by the trainee s  in the 
MDTA program are given in Tab le VI I .  Analysis o f  the data reveal that 
65 percent o f  the traine es had twelve or more years o f  education . The 
percentage of those completing the program rises as their ye ars o f  
formal education inc reases . Only 3 0 percent of the trainees with seven 
to nine years of education completed the program ; whereas , 52 pe rcent 
of thos e wi th ten to e leven years of education , 69 percent of thos e 
with twelve to thirteen years
-
o f  education , and 75 percent o f  thos e 
with fourteen or more. years of education completed the progra..m . 
Results of the analysi s  of the da.ta in Table VII indicate that 
a signi fi cant di fference exists between the groups . The nul l  
hypothes is is rej ected . 
TABLE VI I 
NATURE OF TERMINATION OF PARTICIPANTS 
IN MDTA PROGRAM BY LEVEL OF EDUCATION 
Years of Formal Education 
7-9 10-11 1 2 -13 14-15 
Completion 
Non-Cornpletion 
Totals 
x2 = 13 . 3 2 
No . 
9 
21 
30 
% No . 
3 0  2 2  
7 0  20 
100 42 
d . f .  -
% No . % 
5 2  87 69 
48 3 9  3 1 
100 126 100 
1 
NOTE : Columns 1 and 2 and colllilll1S 3 and 4 were combined in 
cal culations . 
No . % 
3 75 
1 2 5  
4 100 
p <. os 
The years of formal education attained by the trai nees in the 
JOBS programs are given in T able VI I I . Analysis of the d ata reveal 
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that 7 8  percent o f  the trainees had · twelve or more years of education . 
The percentage o f  those completing training increases as the amount 
of education increases . However ,  the increas es are not large . The 
lowest percentage of program completion occurred in the s even to nine 
grade level with 43 percent completion . �he larges t percentage o f  
completi on was experienced b y  thos e with fourteen t o  fi fteen years of 
education . 
Results of the analysis indi cate that the di fferences between 
the groups are not significant . The null hypothesis is not rej ected . 
Completion 
Non-Completi on 
Totals 
x2 = 
NOTE : 
2 . 91 
Columns 
TABLE VII I  
NATURE O F  TERMINATION OF PART ICIPANTS 
IN JOJ3S PROGRAMS BY EDUCATION 
Years of Formal Educati on 
7-9 10-11 12-13 
No . % No . % No . % 
10 43  1 2 60  67 6 2  
1 3  57 8 40  3 1  3 8  
2 3  100 20 100 109 100 
d.  f .  - 1 
1 and 2 and columns 3 and 4 were combined 
calculations . 
14- 1 5  
No . % 
9 64 
5 3 6  
1 4  10 0  
p > - 05 
in 
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Hypothes is 3 :  There is no association between the extent o f  
past unemp loyment o f  trainees and their completion 
o f  the selected �anpowe r training programs . 
The weeks of unemployment experienced by the trainees within a 
year prior to their participation in the MDTA program are given in 
Table I X .  Forty- five trainees reported having - experi�nced _ no unempl�y-
ment during the preceding year . Persons in this group usually cons is ted 
·o f  those who· were either underemployed or too young to have participated 
in the labor force . I t  was anti cipated from the review of l i terature 
that the percent of those completing the program would decrease as the 
numbe r of weeks of unemployment increased ;  however ,  the data reveal 
that the opposite �ccurred . With the exception of thos e  who experienced 
no unemployment , the percentage of those completing the program incre ased 
as the number of weeks. of previous unemployment increased . 
Although the r�ults are not as anticipated , the results of the 
s tatis tical analysis indicate that the di fferences. are s ignificant . 
The null hypothes is is rej ected . 
Completion 
TABLE I X  
NATURE O F  TERMINATION O F  PARTICIPANTS I N  MDTA 
PROGRAM BY PAST UNEMPLOYMENT 
Weeks of Unemployment 
0 1- 24 25-51  
No . % No . % No . % 
3 7  8 2  33  48 27 5_6 
Non-Completion 8 1 8  3 6  5 2  2 1  44 
Totals 
x2 = 0 . 3 7 
4 5  10 0  
d . f .  
69 100 48 100 
- 3 
5 2  & over 
No . % 
24 6 0  
16 4 0  
4 0  100 
p <. os 
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The weeks of previous unemployment experienced by the 
parti cipants in the JOBS programs are given in Tabl e x .  As was found 
concerning the MDTA trai nee s , the JOBS programs trainees who had the 
highest percentage of comp le tion were thos e that had ei ther no previous 
unemployment or had 52 weeks unemployment .  Comparing those who 
experienced one to 24 weeks unemployment with those with 25  to 51 weeks , 
the percentage of comple tion i s  lowe r wi�h the longer unemployment 
period . This was anti cipated from the review of literature . I t  is 
noted that 82 percent o f  the trainee s  fall within the range of previous 
unemployment from one to 51 weeks . 
Resul ts o f  the analysis indi cate that the di fferences b e tween 
the groups are signi ficant . The nul l hypothesis is rej ected . 
TABLE X 
NATURE OF TERMINATI ON OF PARTICIPANTS IN JOBS 
----
P ROGRAMS BY PAST UNEMPLOYMENT 
Weeks of Unemployment 
0 1-24 25-51 52  & ove r  
No . % No . 95 No . % No . % 
Completion 10 76 64 67 15 45 11 73 
Non-Completion 3 24 31 33 19 55  4 27 
Totals 13 100 95  100 34 100 15 100 
x2 = 7 . 99  d . f .  - 3 p <- 05 
Hypothes is 4 :  There i s  no as sociation between the previous 
experience as a welfare recipient by the 
trainees and their completion of the sele cted 
manpower training programs . 
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The as sociation between thos e who were welfare rec ipients when 
they entered the MDTA program and complP.tion o f  the program i s  given 
in Table XI . The number who were welfare recipients i s  very low , 
comprising less than eight percent of the s ample . The results o f  the 
analysi� of the data do not indicate that signi fi cant di fferences 
exis t . The nul l  hypothesis is not re j ected . 
TABLE XI 
NATURE OF TERMINATION OF PARTICIPANTS IN MDTA P ROGRAM 
BY CLASSIFICATION AS WELFARE RECIPIENT 
Comple ti on 
Non-Comple tion 
Totals 
x2 = 0 . 06 
We l fare Recipient 
No . % 
10 6 3  
6 37  
16 100 
d . f .  = 1 
Non-ReciEi ent 
No . % 
111 60 
75 40 
1 86 1 0 0  
P > _ . 05 
The comparison between the previous s tatus of trainees in the 
JOBS programs as welfare recipients and program comple tion is given 
in Table XI I .  The data reveal that very few were wel fare re cipients , 
comprising less than ei ght percent o f  the sample . S ixty-s even percent 
of the we l fare recipients completed the training which is a greater 
percentage of completion than those who were not wel
fare recipients . 
However , the results of the analysis indicate that the di fferences are 
not signi fi cant . The null hypothesis is no t rej ected .  
TABLE XII 
NATURE OF TERMINATION OF PARTICIPANTS IN JOBS 
P ROGRAMS BY CL�SSIFICATION 
AS WELFARE RECIPIENT 
Wel fare Recipient 
No . % 
Non-Recipi ent 
No . % 
Completion 
Non-Completion 
8 
4 
67 
33 
92 
53 
63  
37  
Totals 12 100 145 100 
x2 = o . 32 d .  f .  ::a 1 P >  . OS 
Hypothesis 5 :  There i s  no s sociation between position as 
head-o f-household of trainees and their 
, comple tion o the selected manpower training 
programs .  
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Re sults of analysis o f  data , in Table XII I , reveal that s i xty-
two percent of the parti cipants in the MDTA program were conside red 
as heads-of-households . Fi fty-six percent of the heads-of-hous eholds 
completed training compared to 66 r e rcent completion by those who 
were not heads-of-households . How�ve r , results of analys i s  indi cate 
that the di fferences are not signi fi cant . The null hypothesis i s  not 
re j ected . 
Necessary data were not avai lable for this author to determi
ne 
which trainees in the JOBS program were cons idered he ads-of-
hous eholds . 
TABLE XIII  
NATURE O F  TERMINATI ON OF PARTICIPANTS IN MDTA PROGRAM 
BY POS ITION AS HEAD-OF-HOUSEHOLD 
Head-of-Household Not Head-of-Household 
Completion 
Non-Completion 
Totals 
No . 
70. 
55 
125 
% 
56 
44 
100 
No . % 
51 66 
26 34 
77 100 
x2 = 2 . os  d . f .  = 1 P >. os 
Hypothesis 6 :  There is no association between the number of 
dependents of trainees and their completion of 
the sele cted manpower training programs . 
Data on the number of dependents of trainees in the MDTA 
50 
program are given in Table XIV . Most of the trainees had two or. l e s s  
dependents ; on� thirte�n had six o r  more dependents . Thos e trainees 
with six or more dependents had the lowest percentage of completi on . 
However ,  results of the analysis indicate that the difference s  are 
not s igni fi cant . The null hypothesis is not re j ected . • 
Completion 
TABLE XIV 
NATURE OF TERMINATI ON OF PARTICI PANTS IN MDTA 
PROGRAM BY NUMBE R OF DEPENDENTS 
Number of Dependents 
0- 2 --1.::_5__ 6 & over 
No . % No . % No . % 
9 2 6 1  2 3  6 2  6 4 6  
Non-Completion , 6 0  3 9  ·- 14 38 7 5 4  
Totals 1 5 2  100 37 100 13  100 
x2 = 0 . 91 d . f .  = 2 P> . o5 
Data on the number of dependents of trainees in the JOBS 
programs are given in Tab le xv .  Seventy-seven o f  the trainees had 
two or less dependents , fi fty-nine had three to five dependents , and 
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twenty-one had s ix or more dependents . Differences between the groups 
in terms of pe rcentage-completion are not large , and results of the 
analysis indi cate that the di fferences are not s igni ficant . The nul l  
hypothesis i s  not re j ecte d .  
TABLE XV 
NATURE OF TERMINATION OF PARTICIPANTS IN JOBS 
PROGRAMS BY NUMBER OF DEPENDENTS 
Number of Dependents 
0- 2 3-5 
No . % No . % 
-
Compl etion 4 7  6 1  40 68 
Non-Comple tion 3 0  39  19  32 
Totals Tl 100 59  100 
x2 = o . 69 d . f .  - 2 
6 & over 
No . % 
1 3  6 2  
· 8 3 8  
2 1 1 0 0  
P> . o s 
Hypothes i s  7 :  There is no associ ation between the 
dis advantaged status of trainees and the i r  
comp letion of the selected manpowe r training 
programs . 
Eighty-eight percent o f  the trainees in the MDTA program were 
considered to be dis advantaged . Results of the analysis of the data 
in Table XVI reveal that 56 percent of the dis advantaged trainees 
comple ted training compared to 88 percent completion by thos e who 
were not dis advantaged
_
. Results of the analysis indicate that the 
res ults are signi ficant . The nul l  hypothesis is rej ected . 
. TABLE XVI 
NATURE OF TERMINAT ION OF PARTICIPANTS IN MDTA 
PROGRAMS BY DISADVANTAGED STATUS 
Disadvantaged Not Dis advantaged 
Comp le tion 
Non- Comp le tion 
Totals 
x2 = 9 . 37 
No . % 
99 56 
78 44 
1 77  100 
d . f .  1 
No . % 
22  88 
3 1 2  
25 100 
P <( . o5 
Eighty-nine percent of the participants in the JOBS programs 
were consi dered dis advantaged . The number of di sadvantaged trainees 
in the JOBS programs is presented in Table XVI I . Of the 17 trainees 
not con�idered dis advantaged ,  only one did not complete the progra� ;  
whereas , 6 0  percent of the dis advantaged trainees did not compl ete 
the p�ograms . Re sults of the analysis indi cates that the di fferences 
pres ented in Table XVI I are s igni ficant . The nul l  hypothesis is 
re j ected . 
52  
TABLE XVI I 
NATURE OF TERMINATION OF PARTICIPANTS IN JOBS 
PROGRAMS BY DISADVANTAGED STATUS 
Disadvanta�ed Not Disadvantaged 
No . % No . % 
Completion 84 60 16 9 4  
Non-Completion 56 40 1 6 
Totals 140 100 17 100 
53 
x2 - 7 . 36 d . f .  = 1 p <(' . 05 
Hypothesis 8 :  There is no association between the age of 
trainees and their completion o f  the 
selected manpower training programs . 
Forty-six percent of the sample of MDTA trainees were 17 to 2 2  
years of age , 41  percent were from 23 to 40 , and 13 percent were 41  
years of age or  older . Table XVIII  presents the comparison between 
three di fferent age groupings of MDTA trainees with regard to program 
completion . The lowest  rate of completion was experienced by those 
23  to 40 years of age . However ,  results of analysis indicate that 
the differences between -ehe groups are not significant . The null 
hypothesis is not re j ected.  
Thirty-nine percent of the trainees in the JOBS programs were 
17 to 22 years of age , 47 percent were 23 to 40 , and 14 percent we re 
41 years of age or older . Comparisons between the di fferent age 
groupings of participants in the JOBS programs with regard to program 
completion are pres ented in Table XIX .  The lowest rate of completion 
was experienced by those 41 years of age or older .  Only 41 percent 
of the 41 and over ags group completed the program compared to 69 
percent completion by those 23 to 40 . However ,  results of analysis 
indicate that the differences are not signi ficant at the . O S level . 
The null hypothesis  is not rej ected . 
TABLE XVIII  
NATURE OF TERMINATION OF PARTICIPANTS 
IN MDTA PROGRAM BY AGE 
Age of Partici12ant 
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17-22  23-40 41 & over 
Completion 
Non-Completion 
Totals 
x2 = o . 483 
Completion 
Non-Completion 
Totals 
x2 = 5 . 90 
No . % No . % 
58 62 47 57 
35 38  35  43  
93  100 82 100 
d . f .  = 2 
TABLE XIX 
NATURE OF TERMINA'rION OF PARTICIPANTS 
IN JOBS PROGRAMS BY AGE 
Age of ParticiEant 
17-22  23-40 
No . % No . % 
40 66 51 69 
21 34 23 31  
61 100 74  100 
d .  f .  - 2 
No . % 
16 59 
11 41 
27 100 
p > 05 
41 & over 
No . % 
9 41 
13 59 
2 2  100 
P > . o5 
Hypothesis 9 :  There is no association between the previous 
income level of trainees and their completion 
of the selected manpower training programs . 
The previous income of participants in the MDTA program are 
presented as being either "below the poverty level " or "not below 
the poverty level . "  Whether or not a participant ' s  income was below 
the poverty level was determined by the income qualifications under 
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the definition of "disadvantaged. " Eight_y-two percent of the trainees 
in the MD'rA program were considered to have had poverty incomes . 
Table XX presents the number of trainees in the MDTA program with 
incomes below the poverty level . Those trainees above the poverty 
level had the highest percentage of completion ; however , the results 
of analysi8 indicates the differences presented are not significant . 
The null hypothesis is not rej ected . 
Available data op the JOBS programs trainees were not sufficient 
to determine a poverty level as was done in Table XX . Instead , the 
trainees were grouped into those with a previous family income of  
$ 2 , 999 or  less and those with an income greater than $ 2 , 999 . The 
group with a previous income above $ 2 , 999 had the highest completion 
rate .  Table xxr presents the comparison of previous income of 
parti cipants i n  the JOBS programs and program completion . The results 
of analysis indicate that the di fference between the groups is  not 
significant . The null hypothesis is not rej ected . 
TABLE XX 
NATURE OF TERMINATION OF PARrICIPANTS IN MDTA 
PROGRAM BY POVERrY INCOME STATUS 
Below Not Below 
Povertx Level Povertx Level 
Completion 
Non-Completion 
Totals 
x2 = 2 .  2 2 _, 
No . % 
94 57 
71 43 -
165 100 
d . f .  = 1 
--- TABLE XXI 
No . 
26 
11 
37 
NATURE OF TERMINATION OF PARTICIPANTS IN JOBS 
PROGRAMS BY INCOME 
Completion 
Non-Completion 
Totals 
x2 = o . 66 
Below 
No . 
55  
37  
9 2  
d . f .  
2 , 999 Above 
% No . 
60 43 
40 22 
100 65 
1 
% 
70 
30  
100 
P >. os 
2 , 9 9 9  
% 
66 
3 4  
100 
P �. 05 
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CHAPTER VI 
SUMMARY , CONCLUSIONS AND IMPLICATIONS 
SUMMARY 
There has been little research concerned with federally 
sponsored manpower training programs operating in rural areas . 
Declining occupational opportunities , unemployment , underemployment , 
and poverty are problems facing many people in the rural areas cf  
South Dakota .  Compared to most  s tates , South Dakota has a high 
proportion of Ameri can Indians , most  of whom reside on reservations . 
Due to the low economic base and isolation of the reser\rations , the 
Indian labor force experiences high rates of unemployment and much 
underemployment . 
The purpose of this study is to examine selected manpower 
training programs currently operating in South Dakota . Thi s  is  
primarily an exploratory study and has as its central focus the 
determination of socio-economic characteristics of participants that 
are associated with training outcomes within selected manpower 
training programs . 
A review of literature revealed a study conducted in an urban 
area that was very similar to this  study in some of its obj ectives . 
However , the urban situation is not congruent to the rural situation 
and the urban study had no American Indians among its non-white group . 
No comparable s tudy of  manpower programs was found that included 
Indian trainees . 
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The theoreti c al framework examined the re lationship of social 
strata pos i ti ons and the i r  attendent di fferential socializ ation p atterns 
to status group membership and the like lihood of vertical career 
mobility . 
Two manpower training programs selected for thi s s tudy were : 
"The Job Opportunity in the Bus iness Sector ( JOBS ) , "  and one o f  the 
"Manpower Development and Training Act {MDTA) " programs . Data were 
obtained from the Emp loyment S ecurity Department of South Dakota and 
contained information from the application and tennination forms 
filled out for every parti cipant in the selected training programs . 
Data were available for 202 trainees in the MDTA program and 157 
trainees i n  the JOBS programs . 
I t  was hypothesi zed that the socio-economic characteristi cs o f  
the trainees would b e  associated wi th their completion o f  the MDTA 
---
and JOBS programs . The spe cific socio�economi c charac teristi c s  that 
were tested for association with program comple tion were : 
1 .  sex and race 
2 .  length of previous unemployment 
3 .  experience as a welfare recipient 
4 .  positi on as head-of-household 
5 .  numbe r  of dependents 
6 .  conside red " dis advantaged" 
7 .  age 
8 .  previous income level 
The chi-square tes t was employed to tes t for the existence of 
statistical significance . The . OS level was chosen as the acceptable 
level of significance . 
CONCLUSIONS 
The MDTA Program 
Five different socio-economic variables are significantly 
associated with participants comple tion of the MDTA program . They 
are : 
1 .  Sex and race were found to be significantly associated 
with completion when considered individually or in combination . The 
white female had the highest rate of completion and the non-white 
male had the lowest . The finding that the majority of the Indians , 
both male and female , are not completing the MDTA program suggests 
. the particular importance of racial and cultural factors to training 
outcomes . 
2 .  Qualifying for certification as disadvantaged is 
s ignificantly associated with the participants ' completion of the 
MDTA program. The criteria for determining if  a trainee is disadvan­
taged includes different combinations · of such factors as income , age , 
unemployment , education , and welfare recipiency . Some of these 
variables were not found to be individually signifi cant but results 
of analysis indicate that selected combinations of these variables 
are significant . 
3 .  Formal education o f  trainees , measured by grade level 
attained , is significantly associated with completion of the MDTA 
program . The data indicate that the higher the level of  formal 
education a trainee has attained before entering this institutional 
program , the more likely he is to complete the program . 
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4 .  The length o f  previous unemployment o f  a trainee is  
s ignificantly associated with completion _ of  the MDTA program . I t  was 
anticipated from the review of literature that those with the greatest 
amount of previous i.memployment would be the least likely to complete 
the training program. Results of the analysis revealed this  to be 
the case to the extent that thos e who had experienced no previous 
unemployment had the highest percentage of completion . However , the 
results also indicated that those with one to 2 5 weeks of previous 
unemployment had a lower percentage of completion than those with 
over 25 weeks previous unemployment . 
Those socio-economic variables that are not significantly 
associated with participants ' completion of the MDTA program are : 
1 .  past experience as a welfare recipient 
2 .  position as the head-of-household 
3 .  the number of dependents · 
4 .  age 
5 . previous income 
The JOBS Programs 
Only two socio-economic characteristics of participants are 
significantly associated with completion of the JOBS programs . They 
are : 
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1 .  Quali fying for certification as disadvantaged i s  
s ignificantly associated with participants ' completion o f  the programs . 
As was pointed out under the section dea�ing with the MDTA program , 
a person considered disadvantaged may be characterized by combinations 
of a number of different socio-economic attributes .  
2 .  The length of previous unemployment is significantly 
associated with participants ' completion of the JOBS programs . I t  
was anticipated from the review o f  literature that the percentage of 
participants completing the programs would decrease as the weeks of 
previous unemployment �ncreased . Results of the analysis indicate 
this to be the case for all groups except those with 5 2  or more weeks 
unemployment . 
Those socio-economic variables not found to be significantly 
associated with completion of  the JOBS programs are : 
1 .  sex and race 
2 .  past experience as a welffire recipient 
3 .  years of formal education attained 
4 .  number o f  dependents 
5 .  age 
6 .  previous income 
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General Conc lus i ons 
Results of the analyse s  indi cate that more of the socio-economi c 
attribute s of MDTA participants are associated with training outcomes . 
than attributes of JOBS programs parti cipants . Insofar as the MDTA 
group s tudi ed is concerned , the participant leas t  like ly to complete 
the program is a non-white male wi th seven to nine years of formal 
educ ation who is cons idered di sadvantage� and has been unemployed one 
to 25 weeks within the las t year . An insufficient number of socio­
e conomic attributes of JOBS programs participants were signifi c antly 
associated with training outcomes to permi t deve lopment o f  a s imi lar 
pro file . 
The revi ew of literature noted that a study of manpower programs 
in urban areas found that the trainee attributes of age , s ex , education 
and race were signifi cant when compared in combinations with training 
outcomes . None of these variab le s , taken separately , were found to b e  
s igni ficant i n  regard t o  the JOBS programs and age was not found to b e  
s igni fi cant i n  regard to the MDTA program . However ,  the fact that 
signi ficant differences in program completion were found between the 
disadvantaged and those not dis advantaged suggests that the attributes 
may be signific ant when cons idered in combinations . 
The dis advantaged were considered to be a particular s t atus 
group in the theoretical framework of this s tudy . Selected s ocio­
economi c characteris tics of persons dete rmines their certi fi cati on as 
disadvantaged . Thus , attempts by the participants for c areer mobi l i ty 
through completi on o f  MDTA and JOBS training programs are s igni fi cantly 
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associated with thei r s tatus group membership . I t . is presumed that 
the socio- economic attributes of the disadvantaged which diffe renti ate 
them from members of other s tatus groups are due to di ffe rent social� 
ization experiences and social s trata posi tions , thereby leading 
support to the theore tical framework of thi s  research . 
IMPLICATIONS 
Reconunendati on s  For Further Re se arch 
This investigator recorrunends that further res earch concerned 
wi th manpowe r training pro grams in rural are as examine a wider spec trum 
of vari ables in their ass ociation with succes sful career mob i l ity .  
Socio-psychologi cal factors such as self-perception , feelings o f  
powerles snes s ,  reference groups , aspirations , and motivations should 
be looked at . Other factors that may operate as intervening variab les 
include the type and length of ins truction , the extent o f  anti cipated 
upward career mobility , the avai lability of j obs , and attitudes towards 
work . The meas urement o f  many of these vari ables wi ll require the use 
o f  field interviews as welJ. as se condary sources of data . 
The author further recorrunends that follow-ups of both completer 
and non- completers should be used tc determine the degree o f  s uc ce s s ful 
c areer mobility over a longer period of time . Both obj ective and 
subj ective criteria should be us ed . 
Regarding the Ameri c an Indi ans , further resear�h needs to be 
conducted to determine to what extent the "marginal " characteristi cs 
o f  many Indi ans are due to .lack of acculturation into the maj ority 
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society . Also , how many of thei r marginal characteristics are 
representative of their s tatus grouping rather than racial memb ership . 
More of the variables examined in thi s  study should be pooled 
to look at their s igni ficance in combinations . The interre lationships 
between the variables should also be examined to determine whi ch are 
the mos t signi ficant . 
One o f  the mos t  important ques tions raised by this s tudy i s : 
"Why do the socio-e conomic characteristics of JOBS programs trainees 
tend to have les s as sociation with training 9utcomes than the 
characte ristics of MDTA program trainees ? "  
Limi tations 
The limitati ons of thi s  study are : 
1 .  Comple tion of training is only one criterion of succes s . 
A follow-up of both the completers and non- completers would add 
s tre_ngth to the findings . 
2 .  There are sources of pos sib le vari ance whi ch a s tudy o f  
thi s type i s  not able to .control . Examples include the pul l  of the 
labor market , the difficulty of the programs , trainer-trainee 
relationships , and the psychologi cal attributes of the trainees . 
Prac ti al Application 
For those who have the respons ibi li ty for deve loping programs 
that wi l l  best meet the needs of the individuals and -communities 
involved , information regarding those factors whi ch signi fi cantly 
influence trainee performance will faci litate their dec is ion-making . 
Knowledge as to what factors are not s igni ficantly as soci ated with 
the training outcomBs of the various programs is also of benefit . 
For those who have the respons ibi lities for couns e ling , selecting , 
and referring trainees , and for those respons ib le for the training 
aspe cts of the programs , it is  anticipated that thi s know ledge wi l l  
also be helpful . 
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